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Proposal for Corporate Membership to Advancing Women

What is Advancing Women?

Advancing women is a powerful mentor and career development resource that 

· provides all women in the one organisation with the information they need to develop career strategies that work. 

· enables women to participate fully at work and make better decisions

· produces better outcomes for women and your organisation.

Once your organisation subscribes, all women in your organisation can: 
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Share experiences and discuss issues with their colleagues and our panel
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Build networks and find mentors
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Attend events and seminars
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Create social groups
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Access confidential advice and support
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Become better leaders, role models and decision makers
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Advance their careers

In addition, it will provide your organisation with a platform to promote its commitment to supporting and developing women and will be tangible evidence of your commitment to diversity, inclusion and being an employer of choice.  

How does your organisation benefit from providing women with access to Advancing Women?

The primary purpose of Advancing Women is to provide women with the support and strategies so they can advance their careers. 

The business case for assisting women move into senior positions is clear. Organisations with more women in senior positions outperform those organisations with less. Research undertaken by McKinsey & Company in the UK reveals companies with a higher proportion of women in their top management have better financial performance – 10% higher return on equity, 36% higher stock price growth and nearly double the EBIT growth compared to the industry average. Their ongoing research reinforces this trend.

In addition, as your organisation develops a reputation for its commitment to gender equity, it will benefit from:

· Enhanced ability to recruit skilled women 

· Enhanced retention rates and reduced turnover, recruitment and training costs

· Reduced absenteeism

· A diversity of perspectives and better decision making 

· Greater productivity, creativity and innovation as women become more confident and assertive

· Increased client satisfaction

· Greater staff commitment, morale and motivation

· Enhanced reputation and corporate profile as an employer of choice for women.

How will women benefit from access to Advancing Women?

A subscription to Advancing Women will provide women employees in your organisation with: 

· A safe and confidential advice line to quickly resolve workplace issues

· Access to a supportive network of women colleagues who can provide encouragement, practical information and share experiences and perspectives 

· Improved motivation, productivity and meaning

· Less stress and better health

· Greater ability to increase influence and profile within your organisation 

· Increased ability to manage key stakeholders

· Improved self confidence 

· Increased job satisfaction

· Ability to better manage family responsibilities and work

· Ability to achieve individual goals and objectives

· Greater ability to advance their careers.

Corporate Membership Offer

This offer includes:

· Access for up to [insert number of women here] women employees to access the on-line resources available at www.advancingwomen.com.au 

· Tailoring of the site to reflect our branding

· [One] launch event to generate awareness, interest and engagement with the site

· Promotional material, a competition with a holiday prize to create interest and usage in the site

· One [select: quarterly or monthly] on-site women’s events 

· Monthly reports detailing usage, interest and potential ‘hot issues’

· The ability for women executives to provide input, feedback and content

· Advertising on the May Group and Advancing Women websites. 

Fee for Corporate Subscription for up to [insert number of women here] at [insert your organisation’s name here] 

1. An upfront establishment fee of [insert establishment fee from TABLE A information sheet] (plus GST) is payable prior to customisation. This fee covers the cost of tailoring the site, the launch, promotional events and material.

2. Monthly subscription fee of [insert fee from TABLE B OR TABLE C information sheet] (plus GST) payable a minimum of six months in advance.

Terms of Corporate Subscription 

Advancing Women requires payment of the establishment fee a minimum of 4 weeks prior to the launch event.
Invoices for six-monthly subscription renewals will be issued no less than four weeks prior to the subscription renewal date.

Access will not be provided or renewed until the subscription fee is paid. 

Usage will be assessed after the first six months and then on-going on a quarterly basis. If the number of users asking questions or using the confidential advice line is greater than 20% of the total number of women per month, the subscription fee may be increased. It will not be decreased if the number of women using these features is less than 20%.

The May Group does not provide refunds once a subscription is paid.

Next Steps

An Advancing Women consultant is happy to discuss and demonstrate Advancing Women to you and if you would like to proceed, will contact you to finalise the next steps.  

I am confident that the women in our organisation will benefit enormously from the information, opportunities and networks that can be leveraged from a subscription to Advancing Women. 

Yours Sincerely,

[Your Name]
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